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CONTRACT:
 
BETWEEN THE VILLAGE OF JOHNSON CITY, BROONIE COUNTY,
 
NEW YORK
 
AND 
THE VILLAGE OF JOHNSON CITY MANAGEMENT GROUP 
TERM
 
JTJNE 1, 2004 TO MAY 31, 2008
 
COLLECTIVE BARGAINING AGREEMENT
 
between:
 
THE VILLAGE OF JOHNSON CITY, BROOME COUNTY, NEW YORK
 
AND
 
THE VILLAGE OF JOHNSON CITY MANAGEMENT GROUP
 
WIT N E SSE T H: 
1. RECOGNITION: 
(a) The Village recognizes the Group pursuant to Article 14 of the New York Civil Service 
Law, and the Village and Group have concluded collective bargaining negotiations relating to matter 
of general import to both, which are embodied within the terms of this contract. 
(b) The Village hereby recognizes the Group, pursuant to Article 14 of the New York 
State Civil Service Law, as the exclusive employee organization representing the following Civil 
Service or appointed titles or positions: 
Village ClerkfTreasurer Chief of Police 
Director of Public Services Asst.Chief of Police 
Senior Planner Chief of Fire 
Code Enforcement Officer/Building Inspector 
hereinafter referred to as "Members" for the purposes of collectively negotiating the terms and 
conditions of employment, the determination of, and the administration of, grievances arising under 
the terms and conditions of employment of members. 
(c) Either party may request a meeting with the other party concerning any matter 
embodied within the terms of this Agreement, by sending a written communication to the other 
containing a statement as to the reason for such meeting. In such event, the parties shall agree 
within five (5) days of the request to a mutually acceptable date, time and place for such a meeting. 
This agreed upon date will be within fifteen (15) days of the request. 
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2. GRIEVANCE PROCEDURE: 
Any grievance or dispute which may arise between the parties pertaining to the application, 
meaning or interpretation of this Agreement or a grievance as defined in Article 16 of the General 
Municipal Law shall be settled in the following manner: 
(a) The designated Group representative and the employee may discuss the grievance or 
dispute with the Mayor and a representative from the applicable department Board Committee 
within five (5) work days of the occurrence of the grievance or within five (5) work days of the 
representatives knowledge of occurrence. With the exception of matters relating to pay, a 
grievance may not be considered for processing after thirty (30) days have elapsed from the time 
the alleged grievance occurred. The Mayor and committee representative shall reply within two (2) 
work days. If, within two (2) work days, the reply of the Mayor and committee representative is not 
satisfactory, or no reply is forthcoming, then 
(b) The group representative may within five (5) work days of when the answer of the 
Mayor and committee representative is due, submit the grievance to the Village Board ofTrustees. 
The Board of Trustees shall reply within three (3) days from the date such grievance was submitted 
to them. If, within three (3) work days the reply of the Board of Trustees is not satisfactory or no 
reply is forthcoming, then 
. (c) Either party may refer the matter to an impartial arbitrator mutually agreed upon by 
both the Group and the Employer to determine the dispute. The arbitration proceedings shall be 
conducted by an arbitrator to be selected by the Employer and the Group within seven (7) work 
days after the notice has been given. The New York State Public Employment Relations Board 
shall be requested by either or both parties to provide a panel of impartial arbitrators from which 
both the Employer and the Group shall make a selection in accordance with the Board's rules of 
procedure. Upon the hearing of testimony and argument, the arbitrator shall be required to render 
his/her determination within thirty (30) days of such hearing. The decision of the arbitrator shall be 
final and binding on both parties of this Agreement. The fees of the arbitrator shall be shared 
equally by both the Group and the Employer. The arbitrator shall have no power to amend, modify 
or delete any provisions of this Agreement, or to render any decision which conflicts with the law, 
ruling or regulation binding upon the Board or the Group which is not specifically set forth in this 
Agreement. 
3. INDIVIDUAL SOLICITATION: 
Neither the Mayor nor the Village Trustees, collectively or individually, shall confer or discuss with 
any individual officer of the Group, any complaint, either at the insistence of the officer or by the 
solicitation of the Mayor and/or the Board of Trustees, except and unless the same has been 
processed within the Grievance Procedure provided above. The Group, for itself and its 
membership, hereby agrees to refrain from seeking the assistance of the Mayor and/or the Board of 
Trustees on any matter relating to working conditions, salaries, or any other item orthing, except as 
provided by way of the grievance procedure and collective bargaining procedures herein described. 
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4. SICK LEAVE AND PERSONAL LEAVE 
(a) Members shall accumulate one (1) sick leave day per month. Members shall start to 
earn sick leave from their date of hire, and shall accumulate sick leave days Lip to the maximum of 
three hundred (300) days. 
(b) Any member covered by this Agreement who incurs any non-service connected 
illness and/or disability which renders such member unable to perform his/her duties, shall receive 
sick leave with pay until the number of sick leave days accumulated has been eXhausted. In the 
event a member exhausts his/her sick leave days, a member or members may elect to donate their 
accumulated sick leave days to the affected member. Donation of accumulated sick leave days 
shall be subtracted from the donating member's accumulated sick leave days, up to a maximum of 
ten (10) donated sick leave days per member, per year. 
(c) A member, while on paid sick leave, will be deemed to be on continued employment 
for the purpose of computing all benefits referred to in this Agreement, including computation of 
sick leave. 
(d) A member absent from work in excess of three (3) days for a reason of illness may be 
asked by the Mayorto obtain a doctor's certificate stating the reason for the absence, and/or that a 
member is able to return to work. 
(e) All accumulated sick leave days presently credited to a member shall remain on the 
designated books and such member will be given credit for them. No member shall lose any sick 
leave days presently accumulated because of any change in the provisions of the Collective 
Bargaining Agreement. 
(f) The Village agrees to pay a member for his/her unused sick leave, up to and including 
one hundred and thirty (130) accumulated sick leave days, upon the retirement or death of the 
member, at the rate of one day paid for one sick day accLimulated.(unless the retiring mernberopts 
to apply accumulated sick days to payment of health insurance premiums upon retirement as set 
forth in 4(k) below.) The retiring member must give notice of the intention to retire to the Village by 
March 15th of the fiscal year the member is to retire. Any accumulated sick leave days in excess of 
one hundred thirty (130) will not be reimbursed upon retirement of the member. In the event of a 
member's death while still employed by the Village, payment for his/her one hundred thirty (130) 
accumulated sick leave days will be made by the Village from the following year's budget and 
he/she may use accumulated sick leave at retirement to cover cost of health insurance 
contributions. 
(g) The Village agrees to buy back, on a yearly basis, one (1) sick day for every two (2) 
accrued above one hundred thirty (130) sick days, for a total of six (6) per year (i.e. twelve (12) 
days given up for six (6) days paid). 
(h) The Village will continue to grant funeral time due to death in the immediate family of 
a member. Funeral time will consist of a maximum of three (3) working days off, without loss of 
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pay. Immediate family shall be defined as: husband, wife, son, son-in-law, daughter, daughter-in­
law, step-son, step-daughter, mother, father, sister, brother, mother-in-law, father-in-law, brother-in­
law, sister-in-law, grandparents and grandchildren. Funeral Time shall not be deducted from 
accumulated sick leave days. 
(i) In the event that a member opts to be paid for accumulated sick leave days in 
accordance with the terms herein in section 4, SICK LEAVE, subsection (f), payment shall be made by 
the Village to the member in one lump sum promptly upon retirement or the next succeeding June 15th after the fifteenth 
(15th) of March, whichever is last. This does not pertain to payment due to a member's death while in active 
employment, wrlich is covered in subsection (D. 
U) Members shall be entitled to six (6) days personal leave each year to be used whenever needed. Any 
unused personal leave shall not be carried over to the next year. Personal leave must be used within each fiscal year. 
(k) Members retiring 'from the Village may opt to use their accumulated sick time to make payment for health 
care contributions upon retirement in lieu of the cash payment set forth in 4(D above. If the member chooses to do so, 
his/her sick leave accruals will not be limited to one hundred thirty (130) days as set forth in 4(D above and the member 
will be able to receive credit for all accrued days on the books. (However, the member may choose one option or the 
other or any combination of the two. The member may opt to receive partial cash payment and partial application of 
accruals to health insurance costs but can not exceed the 130 day cap). If amember choosing to apply accruals to cover 
the cost of health insurance contributions dies prior to exhausting such accruals, said member's estate will be paid the 
remainder, but in no event shall the amounts previously exhausted for health insurance contributions, when coupled with 
those paid upon death, exceed one hundred thirty (130) days or the total of the actual days accrued at the time of 
retirement, whichever is less. 
5. UNIFORM AND EQUIPMENT ALLOWANCE: 
(a) For the term of this contract, members of the Group who are employees of the Police, Fire, or Public 
Works and Water Departments shall receive a clothing and equipment allowance equal to that of the respective 
department, to be paid in one payment to each member at the beginning of each contract year. For Fiscal Year Ending 
2005 only, each member shall receive $1 ,000.00 or in the case of Police, Fire or Public Works and Water Department, an 
additional $1,000.00 shall be paid. 
(b) Should the personal property or clothing of amember be destroyed or damaged in the line of duty, the 
Village will authorize payment of the fair market value of replacement at the next regularly scheduled board meeting 
subsequent to when damage or destruction occurred. Court ordered restitution for damage or destruction shall be the 
property of the Village, however, payment shall not be withheld pending court action. 
(c) Clothing, uniforms, and equipment purchases may be made in or out of the Village of Johnson City, as 
long as articles purchased conform with the standards as set by the respective departments. 
(d) Any member of the Group who does not receive a uniform allowance will be allowed up to Three 
Hundred ($300.00) Dollars per year. Payment will be made in the first abstract in July. 
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6.	 LONGEVITY: 
(a) Each member shall be paid annually for time-in service, such payment to be in addition to amember's 
annual base salary, and added to amember's annual base salary, as follows: $250.00 for the completion of 5years of 
service; an additional $450.00 after 10 years of service; an additional $450.00 after 15 years of service; and an additional 
$650.00 after 20 years of service. 
7.	 RETIREMENT: 
(a) All members of the Group will continue to be covered by the retirement plan presently in effect and 
funded by the Village, subject to the provisions of the New York Retirement and Social Security Law. In addition, 
members of the Group who are employed by the Fire Department shall be provided the 384-E special 20 year plan with 
additional1/60ths effective June 1, 1991. 
(b) Each member of the Group covered by this Agreement shall have the right to make an election in 
accordance with the terms of the New York State Retirement and Social SecUlity Law to participate in the retirement plan 
without impediment or discrimination. 
8.	 VACATION AND HOLIDAY PAY: 
(a)	 All members of the Group shall receive annual vacations by seniority as follows:
 
Five (5) days after six (6) months completed service;
 
Ten (10) days after one (1) year of service;
 
One (1) additional day per year after years two (2) through four (4) of service;
 
Fifteen (15) days after five (5) years of service;
 
Twenty (20) days after ten (10) years of service;
 
Twenty-five (25) days after fifteen (15) years of service;
 
Thirty (30) days after twenty (20) years of service.
 
(b) The Village agrees to buy back two weeks of accrued vacation time from any member who elects not to 
take such vacation time. Payment will be made on either the second pay date in June of that year or at the end of the 
contract year (second pay date of May of that year) at the discretion of the member. Up to ten (10) unused vacation days 
can be carried over from one (1) fiscal year to the next. The buy-back provision shall not apply to vacation carry over. 
(c) The Group shall receive the following holidays off per year, per the Federal and New York State 
calendar: 
New Year's Day, January 1 
Martin Luther King Day 
Abraham Lincoln's Birthday 
George Washington's Birthday 
Good Friday 
Memorial Day 
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Independence Day
 
Labor Day
 
Columbus Day
 
Election Day
 
Veterans Day
 
Thanksgiving Day
 
Christmas Day
 
If the holiday falls on Saturday, the holiday will be observed on the preceding Friday. If the holiday falls on aSunday, the 
holiday will be observed on the following Monday. Floating holidays will be determined by the schedule for the applicable 
department. 
9. INSURANCE: 
The Village shall continue to furnish Blue Cross/Blue Shield and major medical insurance coverage, or 
equivalent coverage, to members of the Group as currently in effect, including the current $2.00/$7.00 co-pay prescription 
card. The Management Group agrees to a health insurance co-payment on the following basis: 
(a) All current members in the employment of the Village as of June 1, 1996 shall contribute 7.5% of the 
premium or the following fixed capped amounts whichever is lesser: $30.00 for Fiscal Year 2004-2005, $35.00 for Fiscal 
Year 2005-2006, $40.00 for Fiscal Year 2006-2007 and $45.00 for Fiscal Year 2007-2008. Co-payment will be made on 
apayroll deduction on abi-weekly basis. In addition, the Village shall purchase Blue Cross/Blue Shield low option dental 
plan coverage with orthodontic and periodontic options. The cost of this dental plan will be split 50/50 between the 
Village and each member who decides to utilize the dental plan. 
(b) Anyone hired from outside of current Village employees after June 1, 1996 to aposition within the Group 
shall pay15% of the premium or the following fixed capped amounts whichever is lesser: $40.00 for Fiscal Year 2004­
2005, $45.00 for Fiscal Year 2005-2006, $50.00 for Fiscal Year 2006-2007 and $55.00 for Fiscal Year 2007-2008. Co­
payment will be made on apayroll deduction on abi-weekly basis. 
(c) (Effective through May 31, 2001), All present retirees of the group and all members who retire in the 
future shall receive Blue Cross/Blue Shield and major medical insurance coverage for themselves and their dependents 
(or comparable coverage as may be in effect). In addition, the surviving spouse, and said spouse's dependent children 
under the age of twenty-one (21) of amember who dies while in the employment of the Village, either on-duty or off-duty, 
shall be entitled to the health insurance benefits provided retirees. If the surviving spouse dies or remarries, and in the 
case of the dependent children, they reach the age of twenty-one (21) years of age, the health insurance benefits will be 
terminated. The cost of retiree and dependent coverage shall be paid for entirely by the Village. 
(d) (As of June 1, 2001) All present retirees of the Group and all members who retire in the future shall 
continue to receive Blue Cross/Blue Shield and major medical insurance coverage for themselves and their dependents 
(or comparable coverage as may be in effect). All members retiring from Village employment will continue to contribute to 
the cost of health insurance premiums at the same percentage, same caps and same prescription co-pay and subject to 
the same caps as they did at the time of their last day of employment. (Retirees may opt to pay such contributions 
through the use of accrued sick time pursuant to paragraph 4(k) above). In addition, the surviving spouse, and said 
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spouse's dependent children under the age of twenty-one (21) of amember who dies while in the employment of the 
Village, either on or off-duty, shall be entitled to the health insurance benefits provided retirees (with the same 
contributions, co-pays and caps). If the surviving spouse dies or remarries, and in the case of the dependent children, 
they reach twenty-one (21) years of age, the health insurance benefits will be terminated. 
(d) In addition, the Village will provide apayment of $80.00 per pay period for any employee opting out of 
the family coverage, provided that he/she can prove that alternate health insurance coverage is provided by another 
source. 
10, PAYMENTS FOR EARNED BENEFITS AT DEATH: 
Earned compensatory time, earned overtime, vacation time, and unused sick time up to and including one hundred thirty 
(130) days as defined in the section entitled "4. SICK LEAVE,· sub-section (n or sub-section (g) as the case may be, 
shall be paid to adeceased member's surviving spouse or the member's estate, executor or administrator in the event 
the member is not married, or in the event of hislher death simultaneously with the death of the member, to the member's 
surviving children, unless of minority age.1 Payment shall be then made to the member's estate, executor, or 
administrator within thirty (30) days of the termination ofemployment because of death.2 Additionally, any vacation time 
earned and still unused in lieu of legal holidays, up to amaximum of thirteen (13) days, will be paid as abenefit if those 
legal holidays occur before or during the calendar year. 
11, EDUCA'r10NAL INCENrIVE: 
(a) The Village will pay the cost for tuition and books for all members of the Group who attend aprogram or 
course in an accredited university or school that is job related and approved by the appropriate board committee. 
Payment is subject to evidence being submitted by a member certifying that the person has completed the 
program/course successfully. 
(b) The Village will pay annually the following awardsfor college degrees that are job related received by the 
10f course, a member's recognized legal will is going to supersede the stipUlations of 
payment as recognized in this Agreement, if this Agreement and a will do not coincide as to 
benefactors. 
2Excluding payment for "Section 4. SICK LEAVE," subsection (f) or (g) as the case may 
be, which stipulates that payment shall be made from the following year's budget upon the 
death of the member. 
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members, whether before or after their date of hire: 
1. Two (2) year diploma or degree: $350.00 
2. Four (4) year diploma or degree: $525.00 
3. Masters degree: $625.00 
(c) Members shall be permitted to attend up to three (3) professional seminars ayear within their field of 
expertise with all costs covered by the Village, excluding mandatory course work required for job certi'fication within 
budget expenditures and with prior approval of the Mayor. 
(d) Members shall receive up to three (3) professional organization memberships within tlleir field of 
expertise. All membership costs shall be paid by the Village within budget expenditures and with prior approval by the 
Mayor. Additionally, the Village shall pay for all approved professional licensing fees including renewals. 
(e) Members shall be granted leave with pay for required and/or approved schools, educational 
conferences, seminars, or other functions of a similar nature. Time spent by a member under this provision shall be 
considered, for all purposes, time spent on the job. 
12, COMPENSATORY'I'IME: 
(a) Compensatory time shall be accumulated after the normal department work week. Compensatory time 
shall also be accumulated for emergency call outs. Compensatory time may also be accumulated for night and/or 
weekend meetings at the direction of the Mayor. Compensatory time may not exceed one hundred twenty (120) hours, 
except for Fire Chief, Police Chief and Assistant Police Chief who shall not exceed four hundred eighty (480) hours. Up 
to eighty (80) hours may be sold back at the end of the 'fiscal year (second pay date of May of that year) and the balance 
rolled over to the next year, subject to maximum hours allowed. 
(b) The employee shall keep track of compensatory time and submit to the Mayor amonthly report showing 
the date, number of hours and reason for the time. Use of the time shall be approved by the Mayor. 
13, CIVIC DUTY: 
(a) Any member of the Group who loses time from his/her job because of jury duty, as 
certified by the Clerk of the Court, shall be paid by the Employer at the normal salary rate, subject 
to the following conditions. 
(1) The member must notify the Mayor immediately upon receipt of a summons for 
jury duty. 
(2) Adequate proof must be presented of time served on jury duty. 
(3) This section shall not apply where a member voluntarily seeks jury service. 
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(4) Time lost because of jury servicewill not be considered time worked for purposes 
of computing compensatory time. 
(b) Members subpoenaed to appear before a court or other public body on any matter not 
related to their work, including matters where they are a party, shall be granted a leave of absence 
without loss of time or pay for a total of eight (8) hours per contract year. 
14. SALARY: 
(a) Salaries for the term of the contract shall be those set forth in "APPENDIX A" 
attached. The salary of all new hirees shall be as set by the board of trustees at the time of 
appointment, but under no circumstances shall the salary of a department head be less than 
$2500.00 more than the next highest ranking employee in the department. 
15. DEATH BENEFITS: 
(a) Applicable to those members who became members of the New York State 
Retirement System prior to July 1, 1973: 
The Village agrees to provide death benefits for a member who joined the New York State Police 
and Firemen's Retirement System and New York State Retirement System prior to July 1, 1973, 
those death benefits enumerated in Section 360(b) of the Retirement and Social Security Law of 
.the State of New York. 
(b) For those members who became members of the NewYork State Retirement System 
after July 1, 1973: 
The Village agrees to provide death benefits for a member who joined the New York State Police 
and Firemen's Retirement System and New York State Retirement System on or after July 1, 1973, 
as are enumerated in Section 448 (b) of the Retirement and Social Security Law of the State of 
New York. 
16. TERMINATION OF EMPLOYMENT: 
(a) In the event of a departmental consolidation, elimination of any position or non-
renewal of appointment of any position covered by this Agreement, the effected member shall 
receive: 
(1) Payment for all earned and accumulated vacation time; 
(2) Payment for all earned and accumulated personal time, compensatory time, and 
floating holidays; 
(3) Continuation of paid health and death benefits for a period of sixty (60) days. 
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Thereafter, employee can continue health and dental benefits at his/her expense. 
(b) In the event a member voluntarily leaves or retires from employment with the Village, 
the member shall receive payment for all unused vacation, compensatory time and earned floating 
holidays and sick time in the case of retirement as stated in section 4(f) or (g) as the case may be. 
(c) In the event a member is dismissed from employment, only unused vacation and 
compensatory time will be paid. 
17. PHYSICAL FITNESS INCENTIVE: 
Members of the Police and Fire services will be paid an additional $300.00 per year at the 
completion of a physical fitness test to be administered on a yearly basis. Testing is to be optional 
in accordance with the guidelines established on "Addendum C" of the Police Association contract. 
18. FLEXIBLE BENEFITS PLAN: 
The Village agrees to provide at no cost to members a "Pre-tax Premium Plan" covering required 
health insurance co-payments and commencing January 1, 1997 to make available to unit 
members at no cost to the member a "Flexible Spending Plan" providing for a dependent care 
reimbursement account and a medical care reimbursement account as provided for in the Internal 
Revenue Code of the U.S.A. 
19. DRUG AND ALCOHOL POLICY: 
The members of the unit agree to be bound by the provisions of the "Drug and Alcohol Policy" set 
forth in "APPENDIX B," the terms of which are incorporated herein as if fully set forth herein. 
20. TERM OF THE CONTRACT: 
The term of the Agreement shall commence on June 1, 2004 to May 31, 2008. Collective 
bargaining negotiations for a new agreement, to be effective on and after June 1, 2008, may be 
carried on during the term of this Agreement. Upon termination of this contract on May 31, 2008, 
and until a new contract is agreed upon between the Group and the Village, all implied and explicit 
terms of this Agreement shall remain in effect. 
21. RETROACTIVITY: 
The parties to this Agreement agree thatthe provisions of this contract will be retroactive to June 1, 
2004. 
22. BENEFITS OF CONTRACT:
 
The rights and privileges provided for the benefit of the members of the Group under this
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Agreement and the obligations of the Village under this Agreement may be asserted through its 
duly authorized representative. Individual members and groups of members shall have no standing 
to assess against the Village any provisions of this Agreement except through the duly constituted 
representatives of the Group. 
23. SEPARABILITY: 
It is agreed that in the event that any part or provision of this contract be determined to be unlawful 
or in violation of any law, statute, rule or regulation, including rules or regulations of the State 
Retirement System, the unaffected portion of this Agreement shall remain in full force and effect. 
24. LEGISLATIVE ACTION: 
It is agreed by and between the parties involved that any provision of this Agreement requiring 
legislative action to permit its implementation by amendment, or law, or by providing the additional 
funds therefore, shall not become effective until the appropriate legislative body has given approval. 
J]' WITNESS WHEREOF, the parties hereto have entered into this Agreement executed this 
/1 fJ>' day of JHa-#: '2005, pursuant to an offer made by the negotiating body of the 
ViTi8Qeof Johnson Ci ,Broome County, New York and ratIfied by the membershIP of the Group 
and approved by the Village Board of the Village of Johnson City, New York. 
NAGEMENT GROUP 
By: Date: 
Date: __~......,kt-t_I,,-~_~_"' _By: 
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APPENDIX "An 
BASE SALARY SCHEDULE FOR CONTRACT YEAR JUNE 1, 2004 THROUGH MAY 31,2005 
FOR CURRENT BARGAINING UNIT MEMBERS (EFFECTIVE DECEMBER 1,2004). 
MEMBER 12/1/04 
SENIOR PLANNER (Golazeski) 51,071.81 
DIRECTOR OF PUB SERVICES (Bennett) 63,842.75 
CODE ENFORCEMENT OFFICE (Grassi) 31,514.25 
• BUILDING INSPECTOR 
CLERKffREASURER (Augostini) 43,894.84 
CHIEF OF FIRE (Michalovic) 71,127.26 
CHIEF OF POLICE (Potts) 71,739.36 
AlCHIEF OF POLICE (Vacant) 66,083.77 
BASE SALARY SCHEDULE FOR CONTRACT YEARS JUNE 1,2005 THROUGH MAY 31,2008 
SHALL BE AS FOLLOWS: 
JUNE 1, 2005 2% 
DECEMBER 1, 2005 2% 
JUNE 1, 2006 2% 
DECEMBER 1, 2006 2% 
JUNE 1, 2007	 4% 
•	 Code Enforcement Officer to receive stipend of $2,000.00 for performance of building 
inspection services. . 
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MANAGEMENT GROUP SALARY SCHEDULE 
MEMBER 
SENIOR PLANNER (Golazeski)
 
DIRECTOR OF PUBLIC SERVICES (Bennett)
 
CODE ENFORCEMENT OFFICE (Grassi)
 
**.. 
CLERKITREASURER (Augostini) 
CHIEF OF FIRE (Michalovic) 
CHIEF OF POLICE (Potts) 
NCHIEF OF POLICE (Vacant) 
12/01/2004 
$51,071.81 
$63,842.75 
$31,514.25 
$43,894.84 
$71,127.26 
$71,739.36 
$66,083.77 
BASE SALARY SCHEDULE FOR CONTRACT YEARS JUNE 1,2005 THROUGH MAY 31,2008 
SHALL BE AS FOLLOWS: 
SALARY ADJ/DATE 
SENIOR PLANNER (Golazeski)
 
DIRECTOR OF PUBLIC SERVICES (Bennett)
 
CODE ENFORCEMENT OFFICE (Grassi)
 
***
 
CLERKITREASURER (Augostini)
 
CHIEF OF FIRE (Michalovic)
 
CHIEF OF POLICE (Potts)
 
NCHIEF OF POLICE (Vacant)
 
SALARY ADJIDATE 
SENIOR PLANNER (Golazeski)
 
DIRECTOR OF PUBLIC SERVICES (Bennett)
 
CODE ENFORCEMENT OFFICE (Grassi)
 
...... 
CLERKITREASURER (Augostini)
 
CHIEF OF FIRE (Michalovic)
 
CHIEF OF POLICE (Potts)
 
NCHIEF OF POLICE (Vacant)
 
SALARY AD,IIDATE
 
SENIOR PLANNER (Golazeski)
 
DIRECTOR OF PUBLIC SERVICES (Bennett)
 
CODE ENFORCEMENT OFFICE (Grassi)
 
***
 
CLERKITREASURER (Augostini)
 
CHIEF OF FIRE (Michalovic)
 
CHIEF OF POLICE (Potts)
 
NCHIEF OF POLICE (Vacant)
 
06101/2005 
$52,093.25 
$65,119.61 
$32,144.54 
$44,772.74 
$72,549.81 
$73,174.15 
$67,405.45 
12101/2005 
$53,135.11 
$66,422.00 
$32,787.43 
$45,668.19 
$74,000.80 
$74,637.63 
$68,753.55 
06/01/2006 
$54,197.81 
$67,750.44 
$33,443.17 
$46,581.56 
$75,480.82 
$76,130.38 
$70,128.63 
SALARY ADJ/DATE 
SENIOR PLANNER (Golazeski)
 
DIRECTOR OF PUBLIC SERVICES (Bennett)
 
CODE ENFORCEMENT OFFICE (Grassi)
 
***
 
CLERKITREASURER (Augostini)
 
CHIEF OF FIRE (Michalovic)
 
CHIEF OF POLICE (Potts)
 
AiCHIEF OF POLICE (Vacant)
 
SALARY ADJ/DATE 
SENIOR PLANNER (Golazeski) 
DIRECTOR OF PUBLIC SERVICES (Bennett) 
CODE ENFORCEMENT OFFICE (Grassi) 
*** 
CLERK/TREASURER (Augostini) 
CHIEF OF FIRE (Michalovic) 
CHIEF OF POLICE (Potts) 
AiCHIEF OF POLICE (Vacant) 
12101/2006 
$55,281.77 
$69,105.45 
$34,112.04 
$47,513.19 
$76,990.43 
$77,652.99 
$71,531.20 
06101/2007 
$57,493.04 
$71,869.66 
$35,476.52 
$49,413.71 
$80,070.05 
$80,759.11 
$74,392.45 
